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OUTLINE JOB DESCRIPTION

DEPARTMENT

	
POST

TITLE
	Young People’s Play Worker


	POST

REFERENCE
	C
	2
	4
	5
	3
	/4

	
	
	
	


The following information is furnished to help Council staff and those people considering joining the City of Bradford Metropolitan District Council to understand and appreciate the work content of their post and the role they are to play in the organisation.  However, the following points should be noted:

        1
Whilst every endeavour has been made to outline all the duties and responsibilities of the post, a document such as this does not permit every item to be specified in detail.  Broad headings, therefore, may have been used below, in which case all the usual associated routines are naturally included in the job description.

2 Officers should not refuse to undertake work, which is not specified on this form, but they should record any additional duties they are required to perform and these will be taken into account when the post is reviewed.

3 Bradford is an Equal Opportunities Employer and requires its employees to comply with all current equality policies both in terms of equal opportunity for employment and access to the Council Services.

4 The Council is committed to making any necessary reasonable adjustments to the job role and the working environment that would enable access to employment opportunities for disabled job applicants or continued employment for any employee who develops a disabling condition.

5 The Bradford Children’s Trust arrangements require all practitioners working with children, young people and families to work together with partner agencies to promote children and young people’s welfare. The integrated working processes that support this multi agency co-operation are the Common Assessment Framework (CAF), information sharing and Lead Practitioner role. 

PRIME OBJECTIVES OF THE POST:

· To develop and deliver a regular programme of inclusive, quality play opportunities for young people aged 13-16 within identified communities across Bradford District in consultation with the Young People’s Play  Officer. 

· To act as an advocate for young people to play in their local communities.

· To support young play volunteers

· To increase the awareness of and support for, young people’s play within communities and wider agendas.

· To work directly with young people, enabling them to gain positive outcomes within the ECM framework.

SUPERVISORY/MANAGERIAL RESPONSIBILITIES:
Day to day supervision of a small team of sessional staff and volunteers.

To supervise the delivery of play sessions to young people in a range of communities. 

To ensure that all council procedures and regulations for Heath and Safety are complied with and monitored. 

To maintain and provide management information as required by employing and partner agencies and funders and implement financial regulations and procedures

SUPERVISION AND GUIDANCE:
Reporting to the Young People’s Play Officer. 

Expected to exercise a significant degree of personal initiative, professional judgement and independent action in carrying out his/her duties, with support and supervision from the ‘line manager’

RANGE OF DECISION MAKING:
Will contribute to the development of policies and procedures associated with the project where none already exist within partner agencies. 

Will make day to day decisions regarding the carrying out of planning and work development.

Responsible for day-to-day decision making within the agreed policy guidelines on the development and delivery of play services to young people. 

RESPONSIBILITY FOR ASSETS, MATERIALS ETC:

To be responsible for the safe keeping of own files.

Access to confidential and sensitive information relating to individuals, institutions, service areas and policy documents.

Responsible for play resources and equipment including keys to a range of work related venues.

Responsible for confidential information relating to children, young people and their families/carers

Collection of data and evidence as part of the necessary monitoring and evaluation processes. 

CONTACTS:

The post-holder will:

Report to the Young People’s Play Officer on their work progress 

Liaise with colleagues in the voluntary, private and statutory sectors who are involved in the provision, development and support of play and youth provision in local communities.

Work closely with a number of youth and play providers in the voluntary, private and statutory sectors.

Work with community members to promote play and youth provision.

RANGE OF DUTIES:

1. To develop and lead the delivery of a regular programme of inclusive, quality play opportunities, in supervised indoor and outdoor environments for young people aged 13-16 within identified communities out of school hours including weekends and evenings. 

2. To facilitate young people’s involvement in the decision making process regarding the project and the wider development of play within their local area and beyond. 

3. To supervise the day to day practice of, volunteers, and sessional staff offering professional support and guidance.

4. To ensure that proactive measures are taken to ensure the inclusion of disabled children, and those who experience barriers, to participate in the play project.

5. To deliver a programme of play opportunities which are responsive to the play needs of the young people who access play provision.

6. Develop and maintain professional relationships with young people and adults across the range of play provision.

7. To act as an advocate for young people’s right to play in the public realm. 

8. To ensure relevant health and safety legislation and Council Policies and procedures are adhered to during project delivery.

9.  To support the recruitment of young people as play volunteers. 

10. To contribute monitoring and evaluation evidence as required, including reflective practice diaries in line with the aims and objectives of the project.

11. To attend professional development programmes including formal training, self development activities and networking with other professionals. 

12. To work with young people in accordance with the core values of youth work and the Playwork principles and inform the line manager of all aspects of the work and it’s development.

13. To attend professional development programmes including formal training, self development activities and networking with other professionals. 

14. Maybe required to undertake such other duties and/or times of work as may reasonably be required of you, commensurate of grade at your initial place of work, or at any other venue. 

15. To undertake an average of 15 hours face to face work per working week during out of school hours, evenings and weekends.

	Special Conditions of Service:

	FOR USE BY HUMAN RESOURCES ONLY

I confirm this JD has been checked and is appropriate and up to date.

Signed  :                                                            Dated:   

	Compiled by:

A. Long March 2008 
	Grade Assessment Date:


	Post Grade:
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