
PERSONNEL SPECIFICATION


Post Title:
Young People’s Play Worker (22 hours per week)
  Department:


Post Reference:
C2453/54fillin "Ref" \d ""
Bradford is an Equal Opportunities Employer and requires its employees to carry out its policies concerning racial and sex equality and the rights of people with disabilities both in terms of equal opportunity for employment and access to the Council Services.  Job Share applicants welcome for all full-time posts unless otherwise stated in the advertisement

We are committed to making reasonable adjustments to the job role and working environment so that disabled people have access to job opportunities or current employees can continue at work should they develop a disabling condition.
	ATTRIBUTES
	ESSENTIAL
	DESIRABLE
	HOW IDENTIFIED

	EXPERIENCE
	Experience of working in partnership with a range of agencies including the voluntary and statutory sectors to improve outcomes for young people.

A minimum of 3 years experience working directly with young people including those aged 13 – 16 years and the wider community, to include some: -

· Inclusive playwork/ youth work

· Delivery of quality, creative play / youth work opportunities. 

· Experience of participatory methods of practice


	Experience of working with specific under represented groups and vulnerable children and young people

Experience of multi-agency working and sharing information including the use of electronic systems that support integrated working

Experience of working in areas of social disadvantage. 

Experience of Outdoor / adventurous play / youth work provision. 

Experience of detached youth/ playwork

Experience of supporting young people as volunteers
	Application form & Selection process




	QUALIFICATIONS
	Either: A recognised, relevant level 3 qualification. (i.e. NVQ/ CACHE Level 3 in Playwork,  level 3 Youth work qualification or equivalent )

Or, Applicant has 3 years experience in a relevant field and can demonstrate the necessary skills, abilities and understanding at this level.  Plus evidence of recent professional study.
	Other related children’s services professional/ trade qualifications

First Aid


	Application form & Selection process. Certificates. 

	TRAINING
	Training related to Youth work, Play, equal rights, inclusion, child protection. 

Evidence of training related to updating practice.

Commitment to ongoing training and professional development.
	Training related to communication and interpersonal skills.

Risk assessment training


Common Assessment Framework (CAF) Training
	Application form & Selection process 

	SPECIAL KNOWLEDGE


	Knowledge of current developments in Play and Playwork, including playwork principles.

Knowledge of youth work practice.

Knowledge of Every Child Matters framework.

Knowledge and understanding of inclusive practice, including awareness of the barriers faced when working to the principles of inclusion

Knowledge and understanding of the skills and attitudes needed for successful team working.
	Knowledge and understanding of a range of under represented groups and vulnerable children and young people i.e. disabled children and those with complex health needs, Looked after children etc.

Knowledge and understanding of the importance of outdoor play opportunities for young people. 

Knowledge of reflective practice and it’s role when working with young people. 


	Application form & Selection process 

	EQUALITY
	Candidates should indicate an acceptance of and commitment to the principles underlying the Council’s Equal Rights policies and practices.
	
	Selection process

	DISPOSITION ‑ ADJUSTMENT/ ATTITUDE
	Commitment to Children and Young People’s Rights and the UN Convention on the Right’s of the Child.

Must be able to demonstrate personal and professional integrity.

Mature and positive attitude. Self-motivated and enthusiastic.

Supportive and enabling.

Team Player.
	
	Selection process

	PRACTICAL & INTELLECTUAL SKILLS
	Able to communicate effectively with young people of all abilities within Bradford’s diverse communities

Able to communicate effectively  with parents, carers, colleagues, and other professional adults within Bradford’s diverse communities

Able to facilitate participation of young people of all abilities and cultural diversity in planning and delivery of provision

Excellent communication skills, both written and verbal

Able to contribute to  monitoring and evaluation procedures 

Able to create and maintain safe and healthy environment for young people and staff and resolve conflict.
	A range of IT programme skills.

Computer literate


	Application form & Selection process



	CIRCUMSTANCES ‑ PERSONAL
	Able to work flexible hours, these to include evenings and weekend work.

Prepared to travel to locations around the Bradford District

Must be legally entitled to work in the UK.

No contra-indications in personal background or criminal record indicating unsuitability to work with children/young people/vulnerable clients/finance (CRB check required as appropriate.)
	Category D driving licence.
	Selection process.

 Sight of appropriate documentation as specified in interview letter

	PHYSICAL/SENSORY
	Must be able to perform all duties and tasks with reasonable adjustment, where appropriate, in accordance with the Disability Discrimination Act 1995.
	
	Selection process.

 


‡ Use of References

References will only be read by the recruitment panel following interviews, after the preliminary selection decision has been made.

SPECIAL CONDITIONS
	Management requires that the following checks be carried out as part of the recruitment process e.g. CRB, Warner Process.
	Level of Disclosure: CRB Enhanced Disclosure. 

	If applicable - GOQ & Section of the Act that applies.

(Wording for advertisement)
	

	Exempt from job share. Exemption registration number:


	

	Occupational Health check required.


	

	Any other special conditions.


	


	Compiled by:  A Long March 2008


	Grade Assessment Date:


	Post Grade:


